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National Institutes of Health
National Cancer Institute
Bethesda, Maryland 20892




Date:

April 8, 2008
To:

Director, NCI

Through:           Director, CCR _________
Scientific Director for Clinical Research, CCR ________ (if request from a 
Clinical Branch)
From:

Chief, ------, CCR, NCI
Subject:
Request to Convert Dr. --------, Visiting Fellow, to a Research Fellow (VP)  in the -----, CCR, NCI.
Nature of Action
Title 42(g) time limited appointment.  Also indicate:
· Current (if applicable) and proposed Category, Band, and Tercile

· Current (if applicable) and proposed series

Example

Approval is requested to convert Dr. Doe to a Research Fellow (VP), series AD-0401, for a two year time limited appointment under the Title 42 209(g) authority in the laboratory of Dr. Smith, Lab of Cancer (LC), CCR, NCI.  Dr. Doe is currently a Visiting Fellow in the LC. We are requesting a salary of $79,127; if approved this will place Dr. Doe in Tier 1, Band I, Intramural (Basic) category of the Title 42 pay model. 
Position Information (organizational chart is attached)
Discuss the nature of the position being filled.  Focus on the level of the position within the IC and the importance of the program to the IC mission.   

Example
Dr. Doe will be appointed as a Research Fellow (VP) in LC, CCR, NCI.  Dr. Doe’s primary and most successful research project relates to the study of rapamycin-generated Th2 cells for allograft engineering.  A great deal has been accomplished through Dr. Doe’s efforts on this project: his work has been accepted for oral presentation at the annual meeting of the American Society of Hematology and for presentation at the annual meeting of the American Society of Blood and Marrow Transplantation.  A completed manuscript of a portion of this work is in review at the Journal of Immunology; Dr. Doe is now preparing one additional manuscript.   In this work, he has made the following observations: (1) Th2 cells generated in rapamycin have an anti-apoptotic phenotype that confers increased in vivo survival upon adoptive transfer in the setting of fully-genetically mis-matched murine hematopoietic stem cell transplantation; (2) such Th2 rapamycin cells prevent rejection of the mis-matched grafts, and are approximately 50 to 100-fold more potent in this regard than cell populations that we have previously characterized; and (3) the mechanism of this prevention of rejection appears to be novel, and is characterized by a marked shift in host T cells towards a Th2-type cytokine phenotype.  Extrapolating from these results, Dr. Doe has proposed that Th2-type host T cells are greatly reduced in their capacity to cause graft rejection. Recent experiments Dr. Doe have proven this new hypothesis to be correct.

At this point, Dr. Doe, under my supervision is working to translate these findings into novel pilot clinical trials to be performed here at the NIH Clinical Center.  These clinical trials will involve the study of Th2 rapamycin cells for the promotion of alloengraftment and graft-versus-tumor effects against metastatic renal cell carcinoma; in separate studies, Dr. Doe will investigate the role of graft manipulation with Th2 rapamycin cells for the facilitation of unrelated donor transplantation and cord blood transplantation.  The appointment of Dr. Doe to the Research Fellow (VP) position will represent the first step towards fulfilling these translational research goals.  In addition to his research activities, Dr. Doe is currently studying for the ECFMG examinations.  
Candidate Information 
Discuss the specific qualifications, achievements, awards, publications, etc. that the candidate possesses, and their significance with respect to the Position Information described above.  

Example
Dr. Doe’s CV and bibliography are attached.  Dr. Doe obtained his degree in medicine at the University of Florence in 1998 and completed oncology residency training at the University of Milan in October 2000.  Dr. Doe is a physician who has completed his clinical training in Italy and is recognized as an expert in clinical allogeneic hematopoietic stem cell transplantation.  After completing this training, Dr. Doe made the decision to pursue a laboratory-based research focus, with the ultimate goal of applying research advances to clinical transplantation therapy.  In pursuit of this goal, he arrived at my laboratory here in the LC of the CCR, NCI approximately two years ago to begin several projects that focus on the role of T cell immunology in the modulation of allogeneic transplantation responses.

Salary Justification

· State the current base salary, discretionary increases.  Total compensation for the last four calendar years should be submitted on a separate sheet of paper.

· State the proposed salary, discretionary increases and total compensation.

· Show the difference between the current and proposed compensation.

· Justify the salary level proposed with respect to the Pay Setting Criteria described in the Pay Model, and the specific tercile requirements - e.g., seminar presentations, etc. (if candidate is from the outside, otherwise use the CRTA/VF conversion chart).
· Describe other benchmarks used in determining the proposed salary level – CRTA/RF conversion chart

· If requesting a loaned FTE please note the amount you are requesting from CCR to cover the position.

Example

Based on the NCI CRTA/RF conversion chart his current Non-FTE stipend of $69,000 is equivalent to an FTE salary of $79,127. If approved this will appropriately place Dr. Doe in Band I, Tier 1, Intramural (Basic) category of the Title 42 Pay model.  We want to retain Dr. Doe’s expertise by appointing him to a position as a Research Fellow (VP). His work is critical to the mission of the LC and Dr. Doe will fill the vacant FTE position assigned to Dr. Smith.
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Chief, LC, CCR, NCI
Approved:

_______________________________________
__________

John E. Niederhuber, M.D.


Date
Director, NCI 

Attachment:  Salary history
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