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(This is an overview.  Please consult references for more detailed information.)

Description 
· 38 USC 74, contains the VA authorities for Physician and Dentist Pay (PDP) 
· A Delegation Agreement between the U.S. Office of Personnel Management (OPM) and HHS authorizes HHS to use certain Title 38 authorities for medical officers and dentists  who provide direct patient care services or services incident to patient care    
  
· NIH follows HHS Instruction 590-1, Title 38 Physicians and Dentist Pay for payment of Title 38 PDP  
· PDP may be used to recruit and retain physicians and dentists who provide direct patient-care services or services incident to patient care
· PDP annual pay consists of two pay components:  1) General Schedule (GS) base pay without locality pay, and 2) market pay.  This is the basis for calculation of contributions and/or benefits for retirement, life insurance, TSP, etc.   

References
· Law - 38 USC 74
· OPM – Delegation Agreement between OPM and HHS
· HHS –  HHS Instruction 590-1, Title 38 Physician and Dentist Pay
· NIH - Delegations of Authority, Program: HR: Pay #20

Delegation
· Deputy Director for Management, NIH, has authority to approve requests for PDP if total compensation  
is ≤ Executive Schedule I (EX-I) ($201,700)
· Principal Deputy Director, NIH, approves requests if total compensation is  > EX-I ($201,700) 

Eligibility
A physician or dentist who is a U.S. citizen and must:
· Have a current medical license,
· Be appointed under Title 5 either full time or part-time (at least 20 hours per week/40 hours per pay period); and
· Provide direct patient care or services incident to patient care as part of their official duties  

Things to Remember 
· Annual pay tables are developed by the VA and include tier levels which reflect professional responsibilities, achievements, or administrative duties; pay is comprised of medical specialties and the appropriate tier level
· NIH has established pay alignment principles to establish equity and consistency between Title 38 and Title 42
· ICs determine which physicians or dentists to request placement in Title 5/Title 38  
· A service agreement is not required for Title 38 PDP  
· Title 38 market pay is based upon the recruitment/retention needs for a specific specialty 
· The NIH Clinical Compensation Panel reviews Title 38 PDP cases to ensure consistency and appropriateness of Title 38 PDP pay proposals and makes a recommendation to the approving official
· Physicians or dentists are eligible for recruitment, relocation, and retention incentives (3Rs) and awards.  They are not eligible for a Physicians Comparability Allowance
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